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NQT Induction review for a part-time teacher moving schools prior to the completion of 63 days working.
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	Days that will count towards the First assessment period.

	

	 
	Days that will count towards the Second assessment period.

	
	

	     
	Days that will count towards the Third assessment period

	

	· This form should only be used for an NQT employed for at least ONE FULL TERM on a part-time contractual basis where they move schools before they have completed a full 63 days’ work.
· Please do not include on this form any day-to-day supply or other short periods of work of less than one term’s length.
· The form should be completed by the Headteacher, sent to the Appropriate Body and taken by the NQT to his/her new school.  Once the NQT has completed 63 contractual days’ work in total, a copy of this form, along with the relevant Assessment Form, should be sent to the Appropriate Body.

· Copies should be retained by the school and by the NQT for six years.
· Where tick boxes appear, please insert ‘X’ into the relevant box(es).

	

	NQT’s personal details

	Full name
	Former name(s)

	     
	
	     

	Date of birth
	DCSF/teacher reference number 
	National insurance number of NQT

	     
	
	  
	/
	     
	
	     
	

	Name of institution
	DCSF school number

	     
	
	   
	/
	    

	

	

	Has this school completed previous assessment forms for the NQT?
	 
	Yes
	 
	No

	Name of Appropriate Body receiving the report

	Lancashire County Council

	

	Date of appointment
	     
	Date the Appropriate Body was notified:
	     

	
	
	
	

	Date of the beginning of this assessment period in this institution:
	     
	Date of end of employment
	     

	NQT’s Specialism 

	Key stage (please specify)
	     
	

	

	Age range (please specify)
	     
	

	

	Subject (please specify)
	     

	Part-time NQT work:

	 
	Please specify proportion of a week worked)
	     

	

	Number of days of absence during assessment period
	     

	

	Number of days served during assessment period (including days of absence)
	     


	Recommendation:

	 
	The above named teacher’s progress indicates that he/she will be able to meet the

	
	requirements for the satisfactory completion of the induction period.

	

	 
	The above named teacher’s current progress suggests that he/she may not be able to meet the

	
	requirements for the satisfactory completion of the induction period.


	Please indicate the kinds of support and monitoring arrangements that have operated during this assessment period.

	

	 
	The NQT has received a 10% reduced timetable.

	

	 
	Discussions have taken place between the NQT and the induction tutor regarding the NQT’s

	Career Entry and Development Profile (CEDP).

	

	 
	An individualised and structured plan of support has been agreed with the NQT.

	

	 
	Discussions between the NQT and the induction tutor to review progress and set targets.

	

	 
	The NQT is familiar with the Core Standards.

	

	 
	Observations of the NQT’s teaching and provision of feedback.

	

	 
	Observations of experienced teachers by the NQT.

	

	 
	An assessment meeting between the NQT and the induction tutor.

	

	 
	Other (please specify below)

	

	
	     

	


NQTs progress against the Core Standards

	Developing professional and constructive relationships C1, 2, 4a,b,c, 6, 38a,b, 39, 40 ,41

	Strengths

	     

	Areas requiring further development, even where the NQT is deemed to be making satisfactory progress (for example the Core Standards, or aspects of the Standards, which the NQT has yet to meet)

	     

	Evidence used to inform the judgement

	     

	Recommended targets for the coming term

	     

	The support which is recommended

	     


	Working within the law and frameworks  C3, 16, 21, 22, 23, 24, 37a,b.

	Strengths

	     

	Areas requiring further development, even where the NQT is deemed to be making satisfactory progress (for example the Core Standards, or aspects of the Standards, which the NQT has yet to meet)

	     

	Evidence used to inform the judgement

	     

	Recommended targets for the coming term

	     

	The support recommended

	     


	Professional Knowledge and Understanding C10, 11, 12, 13, 14, 15, 17, 19

	Strengths

	     

	Areas requiring further development, even where the NQT is deemed to be making satisfactory progress (for example the Core Standards, or aspects of the Standards, which the NQT has yet to meet)

	     

	Evidence used to inform the judgement

	     

	Recommended targets for the coming term

	     

	The support which is recommended

	     


	Professional Skills C5, 18, 20, 25

	Strengths

	     

	Areas requiring further development, even where the NQT is deemed to be making satisfactory progress (for example the Core Standards, or aspects of the Standards, which the NQT has yet to meet)

	     

	Evidence used to inform the judgement

	     

	Recommended targets for the coming term

	     

	The support which is recommended

	     


	Developing Practice C26, 27, 28, 31, 32, 33, 36

	Strengths

	     

	Areas requiring further development, even where the NQT is deemed to be making satisfactory progress (for example the Core Standards, or aspects of the Standards, which the NQT has yet to meet)

	     

	Evidence used to inform the judgement

	     

	Recommended targets for the coming term

	     

	The support which is recommended

	     


	Additional information 

· Please note that the LA needs this information to enable us to target our monitoring
· A sample of other NQTs will also be randomly monitored
· The A-E scale below is intended to offer an early indication of the NQT’s ability to meet the Induction Standards within the Induction Year and the level of support needed.  It will not be used in any way by the Local Authority as an indication of the NQT’s longer term potential or capability.  Once the NQT has met the Induction Standards, this information becomes redundant and will not be referred to again.
Please tick the appropriate statement
In relation to the Induction Standards, the NQT:

	
	
	Yes

	A
	Has considerable strengths
	 FORMCHECKBOX 


	B
	Has many strengths with a few areas for development that are being addressed easily
	 FORMCHECKBOX 


	C
	Has strengths.  Some areas for development have been met and some still to work on
	 FORMCHECKBOX 


	D
	Sufficient areas of development to warrant additional support from within the school
	 FORMCHECKBOX 


	E
	Considerable areas for development required
	 FORMCHECKBOX 



Please give a brief explanation for the NQT’s departure before completing a full assessment period:

	     


	Comments by the NQT:

	It is strongly recommended that NQTs record any comments or observations on their induction to date.

Please look reflectively at your teaching practice for this part of your induction period and consider whether:

· you feel that this report reflects the discussions that you have had with your induction tutor and/or head teacher during this assessment period.

· you feel that you are meeting the requirements for the satisfactory completion of your induction period.

· there are any areas where you feel you require further development/support/guidance? If so,
what are these areas.

	I have discussed this report with the induction tutor and/or head teacher and:

	 
	have no comments to make.
	 
	wish to make the following comments.

	

	     


	Validation


	

	Signed: Head teacher/Principal (if different from Induction tutor)
	Date

	
	
	
	     
	

	
	Full name (CAPITALS)

	     
	

	e-mail address

	
	

	Signed: NQT
	Date

	
	
	
	     
	

	
	Full name (CAPITALS)

	
	     
	

	
	e-mail address

	
	

	Signed: Induction tutor
	Date

	
	
	
	     
	

	
	Full name (CAPITALS)

	
	     
	

	
	e-mail address
	

	
	
	

	
	School stamp/validation

	One copy to be sent to Lancashire County Council.
	

	One copy to be retained by the school for six years.
	

	One copy to be retained by the NQT.
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